
Welcome to the final 
edition of The Special 
Edition for the 2018-
2019 school year! With 
the late spring we’ve 
experienced, it’s diffi-
cult to believe summer 
is just around the cor-
ner. 
 
As you are all likely 
aware, we experienced 
the sudden closing of 
one of our care and 
treatment sites, the 
Youth Transition Pro-
gram (YTP), this spring. 
All staff have been re-
assigned. I want to 
commend them for 
their calm grace as we 

worked through the 
details of the closure.   
 
We are already gearing 
up for the 2019-2020 
school year. With the 
extensive expansion of 
the SUN program at 
Concord Education 
Center as well as the 
TESA program at the 
Bloomington Transi-
tion Center, we have 
been focused on hir-
ing. We have a few 
more spots to fill and 
will soon focus our 
attention on hiring 
paraprofessional posi-
tions. If you know of 
any awesome candi-

dates, let them know 
we’re hiring! 
 
Staff development 
plans for summer and 
fall are almost com-
plete. Look for commu-
nications from Jennifer 
Hetland as well as your 
assistant director for 
details. 
 
Enjoy these last few 
weeks of the school 
year! 

Note from the Director 
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Due Process Dialogue: Summary of Self-Review Process 
 
By Terri Gulbransen, Assistant Director/Principal, and Shanna Knutson, School Psychology Lead 
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In total, 26 files 
were pulled for 
self-review this 
winter.  Of these 
26 files, two of 
them were 

turned into the Minnesota 
Department of Education 
(MDE) for review.  As a result, 
both files were returned to 
ISD 917 in need of corrections. 
These files have now been 
corrected and submitted to 
the state.  The next step is to 
wait for any further  correc-
tive action. 
 
Common errors from the file 
reviews that will be guiding 

upcoming professional devel-
opment for 2019-2020 school 
year: 
 
• Present Levels of Academic 

Achievement and Functional 
Performance (PLAAFP) that 
more closely align with 
formative and curriculum-
based data as outlined in 
the evaluation report   

• Regular and consistent pro-
gress reporting 

• Increasing our compliance 
with some parts of the eval-
uation report 

• Improvement upon our 
transition IEP process to 
effectively address transi-

tion goals.  We need to 
move beyond the student’s 
interests into setting goals 
with practical benchmarks 
and available resources.   

 
Training modules for Sec-
ondary Transition offered 
through MDE: 
https://education.mn.gov/
MDE/dse/sped/sec/055576 

 
Anticipated timeline of com-
pliance review process:              
• (2018-2019) Self-review 

• (2019-2020) Self-correction 
• (2020-2021) MDE review 

• (2021-2022) Self-correction 

Due Process Dialogue:  
Amending Individual Education Plans (IEPs) to Align with New Length of School Day  
 
By Meghan Dobson, Lead Teacher and Shanna Knutson, School Psychology Lead 

Beginning September 3rd, 2019 the length of the 
school day for students attending ISD 917 setting IV 
programs  (Alliance, Cedar, Concord, and Lebanon) 
will be extended by 5 minutes, moving the length of 
school day for students from 380 minutes to 385 
minutes daily. Students’ standard day for the 2019-
2020 school year will be from 7:45 am - 2:10 pm. 
 
Although the addition of five minutes per day does 
not likely make a tremendous difference in a child's 
education, adding the five minutes is a very conven-
ient way to add more flexibility to our annual school 
calendar.  Currently, ISD 917 could be closed due to 
emergency for three school days without requiring 
students to make-up time. Adding five minutes to 
each day adds the equivalent of two additional 

school days to that total. It is still possible that if we 
used six emergency closings, we may need to have 
students make-up a day. However, the need to have 
additional school days added is reduced by simply 
extending each school day by five minutes.   
 
Changes: 
 
School  18-19 Hours 19-20 Hours 
Alliance     7:45 am-2:05 pm     7:45 am-2:10 pm 
Cedar       7:50 am-2:10 pm 7:45 am-2:10 pm 
Concord     7:50 am-2:10 pm 7:45 am-2:10 pm 
Lebanon     7:50 am-2:10 pm 7:45 am-2:10 pm 

 
 

https://education.mn.gov/MDE/dse/sped/sec/055576
https://education.mn.gov/MDE/dse/sped/sec/055576


Due Process Dialogue:  
Amending Individual Education Plans (IEPs) to Align with New Length of School Day  
Continued 
 
By Meghan Dobson, Lead Teacher, and Shanna Knutson, School Psychology Lead 
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With this change, it will be necessary to review IEPs, 
and consider whether an IEP amendment is necessary 
as it is likely that the minutes of service will change 
for students. For example, students currently attend-
ing Lebanon Education Center for the 2018-2019 
school year attended from 7:50 am until 2:10 pm.  For 
the 2019-2020 school year, students will attend Leba-
non from 7:45 am until 2:10 pm. Since the addition of 
the time is at the beginning of the day for a student 
attending Lebanon, staff would need to do an amend-
ment to IEPs for students who begin their day at Leb-
anon. 
 
Other examples: 

1. If Johnny is full days at Lebanon, he will need 
an amendment completed.  
2. If Johnny spends his mornings at another site, 
but is at Lebanon at the end of his day, he will 
NOT need an amendment.  
3. If Johnny is at Lebanon for the morning, but 
finished his day in another program off site, he 
will need an amendment.   
 

However, students attending Alliance will see the in-
crease at the end of their day, so any students who 
are starting their day off-site and not at Alliance in 
the morning, would NOT need an amendment com-
pleted. This will vary for each site so please see your 

site deans or lead teachers for further clarifica-
tion. 

 
There is  guidance to make the IEP amendment 
process as smooth as possible. A checklist for li-
censed staff to complete to ensure they have all 
of the correct paperwork and forms done has 
been developed.  Additionally, language to use in 
the Prior Written Notice and Agreement to 
Amend will also be provided. The changes need to 
be reflected on all applicable IEPs before the 
school year starts.  These supporting documents 
(checklist, example PWN, and agreement to 
amend instructions) will be sent to case managers 
via email. 

 
Case managers will be responsible to contact par-
ents or guardians to let them know of the increase 
change in school hours.  Please review with them 
the need to reflect this change in their IEP and the 
paperwork that will be sent for their review.  If 
they have questions or concerns, please set up an 
IEP meeting as soon as possible or check with 
your dean or lead teacher for additional support 
in talking with the parents or guardians.  The 
amendments to IEPs should to be completed by 
May 31st, 2019 unless you’ve reviewed unique 
circumstances with your supervisor. 
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Retirements 
 

Positions held: 

Tracy has worked for ISD 917 
for 21 years as a teacher in the 
DASH and TESA programs. 

Favorite memories and high-
lights for Tracy: 

“One of my students in the 
DASH classroom cried almost 
constantly.  One day we had 
the lights off and this student 
had stopped crying.  We were 
all thrilled!   I said “I’m turning 
the lights on!”  Turned the 
lights on and the crying started 
again.  We spent the rest of 
the year in the dark.   I always 
use this example to show that 
all communication isn’t speech 
or verbal.” 

When Tracy retires she will: 

Visit with family and friends! 

 

 

 

Positions held: 

Ann started at ISD 917 as an 
itinerant teacher of the 
Deaf/Hard of Hearing and 
then moved to the D/HH 
resource program at Gideon 

Pond Elementary in 
Burnsville.   She spent most 
of her teaching career at 
Gideon Pond with a short 
time spent at Metcalf Jr. High 
in Burnsville.  Ann also served 
as the lead teacher for the 
DHH resource program at 
Gideon Pond for one year. 

Favorite memories and high-
lights for Ann: 

Ann’s favorite part of 
teaching is seeing that look 
on a child’s face when they 
truly get it and can’t wait to 
learn more!  She also has 
special memories of all of the 
plays that with the D/HH 
students at Gideon Pond.  
The plays gave students the 
opportunity to shine in front 
of their peers as well as their 
parents.   Ann has enjoyed 
her years at ISD 917 and feels 
lucky to have worked with 
such great staff and 
students.  She will always 
treasure the memories of her 
years here and the impact 
the program has made on 
the lives of deaf/hard of 
hearing students. 

When Ann retires she will:  

Do some traveling with her 
husband, who is also retired.  
They hope to make it to some 
national parks in their camper 
to do some hiking.  They hope 
to spend some time down 
south to escape the Minnesota 

winter!  Ann also plans to use 
some of her time to volunteer. 

 

 

Positions held: 

Brenda is currently working at 
Lebanon Education Center in 
the TEA program where she 
has been for the last six years.  
Prior to this position, she was a 
teacher in the IDEA program at 
Pine Bend Elementary for 15 
years. She also worked at 
Hilltop Elementary for four 
years and at Thompson 
Heights School in South St. 
Paul.  

Favorite memories and high-
lights for Brenda: 

When teaching at Thompson 
Heights, she would take her 
students on an overnight 
camping trip the last two 
days of school.  She also en-
joyed watching her students 
participate in sports (football, 
baseball) through their city 
athletic associations . 

When Brenda retires she will:  

Spend lots of time at the 
cabin—play lots of golf—
travel—and spend time with 
family! 

Tracy Birttnen 

Ann Kalgren 

Brenda Sather 



Assessment and Testing News—Continued 
 
By Jennifer Hetland, Assistant Director/Principal 
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Retirements—Continued 
 
 

 

 

Positions held:   

Roxy has worked for ISD 917 
for 19.75 years.  She started 
with ISD 917 as a preschool 
and itinerant teacher for 
learners at preschool through 
high school levels, who are 
deaf/hard of hearing. As the 
numbers increased through 
early identification of 
younger children, Roxy’s 
caseload changed to itinerant 
teacher for ages birth 
through 5 years old. She also 
started the parent/toddler 
class. In addition to teaching 
responsibilities, she has been 
a member of the statewide 
EHDI (Early Hearing 
Detection and Intervention) 
workgroup since it began in 
1999. How awesome to see 
the progress that has been 
made since then!  She 
attended the Dakota County 

IEIC workgroup meetings, 
and served on the CEU com-
mittee for the past three 
years. It’s truly been a great 
career!  Roxy is currently at 
Diamondhead Education 
Center in the D/HH Preschool 
Program.    

Favorite memories and high-
lights for Roxy: 

There are so many favorite 
memories over the 20 years  
Roxy has been with ISD 917.  
What she will remember most 
is being welcomed into the liv-
ing rooms of the families. She 
has had the privilege and hon-
or to partner with them on 
their journey as they adjust to 
the needs of their child with a 
hearing loss.  

Roxy’s other highlight has been 
the early childhood special ed-
ucation staff that she has 
teamed with in our member 
districts. “There are so many 
committed, bright, dedicated 
professionals that truly make a 
difference in children’s lives 
while doing a challenging job.” 

She has learned from them 
and hopefully, they learned 
from her as they worked to 
provide the best services possi-
ble to our students and fami-
lies.  

When Roxy retires she will: 

Of course she looks forward to 
travel in retirement. Roxy and 
her husband plan to spend 
more time at their “get-away” 
in Park City, Utah. They look 
forward to  enjoying the hik-
ing, biking, skiing, and other 
activities available in the na-
tional parks in Utah and the 
West. She has quilting projects 
waiting for her and teacher 
supplies to clean out of boxes. 
She hopes to pursue volunteer 
opportunities in some of her 
interests including the food 
shelf, hospice, and training 
therapy dogs. If she gets bored 
and misses all the time in her 
car driving around Dakota 
County, she could always look 
into working as an Uber or Lyft 
driver!! 

Roxy Johnson 



www.isd917.k12.mn.us 

Special Education 
1300 145th Street East 
Rosemount, MN 55068 

Intermediate School District 917 

Phone:  651-423-8377 
Fax:  651-423-8776 

Thanks for all of your 
work to make Interme-

diate School District 
917 a great place to 

serve the unique needs 
of students from our 

member districts! 


